
PROPOSED BYLAWS PROPOSED BYLAWS 
CHANGES CHANGES 

May 2010May 2010



4.2.2 Courtesy Staff4.2.2 Courtesy Staff

Have ability to vote on committeesHave ability to vote on committees



4.2.3 Consulting Staff4.2.3 Consulting Staff

Have vote on committees (not Have vote on committees (not 
required to serve)required to serve)



4.2.4 Associate Staff4.2.4 Associate Staff

Be required to pay duesBe required to pay dues
Not eligible to vote or hold Medical Not eligible to vote or hold Medical 
Staff OfficeStaff Office
Serve on committees with voteServe on committees with vote



4.2.5 Senior Staff4.2.5 Senior Staff

Serve on committees with voteServe on committees with vote
Required to pay duesRequired to pay dues



4.2.6 Retired Staff4.2.6 Retired Staff

Will not be required to pay duesWill not be required to pay dues
May serve on committees with voteMay serve on committees with vote



4.2.7 Emeritus Staff4.2.7 Emeritus Staff

Will not be required to pay duesWill not be required to pay dues
May serve on committees with voteMay serve on committees with vote



4.2.8 Affiliate Staff4.2.8 Affiliate Staff

To include ALL licensed healthcare To include ALL licensed healthcare 
professionals, therefore eliminating professionals, therefore eliminating 
need for Allied Manualneed for Allied Manual
May serve on committees with voteMay serve on committees with vote
Be required to pay dues as set by Be required to pay dues as set by 
MSECMSEC



7.3.2 and 7.3.3 Temporary 7.3.2 and 7.3.3 Temporary 
Privileges Privileges –– Important Patient Care Important Patient Care 

Need and Pending ApplicationNeed and Pending Application

Duration changed to be in Duration changed to be in 
compliance with DNV to max of 30 compliance with DNV to max of 30 
days unless extended by Board of days unless extended by Board of 
Directors for up to two additional 30 Directors for up to two additional 30 
day periods.day periods.



7.7 Locum 7.7 Locum TenensTenens

New section to allow for locum New section to allow for locum 
tenenstenens up to 120 days each 12 up to 120 days each 12 
months after which would need to months after which would need to 
apply to medical staff.apply to medical staff.



11.9.4 Summary Suspension 11.9.4 Summary Suspension ––
Procedural RightsProcedural Rights

Requires MSEC or ad hoc committee Requires MSEC or ad hoc committee 
of MSEC to rule on potential of MSEC to rule on potential 
modification or termination of modification or termination of 
summary suspension within 72 summary suspension within 72 
hours.  Must also request appearance hours.  Must also request appearance 
by medical staff member.by medical staff member.
Requires same time for decision by Requires same time for decision by 
Board of Directors or ad hoc Board of Directors or ad hoc 
committee after decision by MSECcommittee after decision by MSEC



11.10.1 Automatic Suspension 11.10.1 Automatic Suspension 
and/or Loss of Membership and/or Loss of Membership --

LicenseLicense
Clarifies ability to do administrative Clarifies ability to do administrative 
suspension when action taken suspension when action taken 
against provider prohibiting him/her against provider prohibiting him/her 
from practicingfrom practicing



11.10.4 Exclusion from Federal 11.10.4 Exclusion from Federal 
Health ProgramHealth Program

Allows provider to continue to Allows provider to continue to 
practice IF able to outline practice practice IF able to outline practice 
plan that will ensure he/she will not plan that will ensure he/she will not 
be caring for any patients in program be caring for any patients in program 
from which they are eliminated from which they are eliminated 
(Medicare or Medicaid usually)(Medicare or Medicaid usually)


